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I.1.

1.2

1.3.

1.4.

2.1.

2.2.

3.1.

ARTICLE 1
AGREEMENT

THIS AGREEMENT, last made and entered into this 8th day of March, 2023, by and between
the Governing Board of the Larkspur-Corte Madera School District, hereinafter referred to as the
“District” and the Larkspur-Corte Madera Educators Association, hereinafter referred to as the
“Association,” an employee organization affiliated with the California Teachers Association and

the National Education Association.

This Agreement is entered into pursuant to Chapter 10.7, Sections 3540-3549 of the Government
Code.

The District shall not reduce or eliminate any current provisions, District policies and/or rules
and regulations within the scope of representation as defined by Chapter 10.7, Section 3543.2 of
the Government Code, provided employees as of the effective date of this Agreement, unless
otherwise provided by the expressed terms of this Agreement.

“They,” “their,” “them,” and “themselves” are herein used as both singular and plural pronouns.
Some verbs traditionally used as plural verbs may also be used as singular verbs.

ARTICLE 2
RECOGNITION

The District recognizes the Larkspur-Corte Madera Educators Association as the exclusive
representative of all the certificated employees of the Larkspur-Corte Madera School District
excluding substitutes who are employed to serve on an on-call status to replace absent regular
employees on a day-to-day basis and administrators.

The term employee and/or unit member, as used in this Agreement, means any employee who is
included in the bargaining unit and is covered by the terms of this Agreement.

ARTICLE 3
RELEASE TIME FOR NEGOTIATION PURPOSES
The Board of Trustees shall provide an aggregate of ten (10) days of release time for Association

representatives for negotiating purposes. Such release time may be granted on a half- or full-day
basis.
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4.1.

4.2.

4.3.

4.4.

4.5.

4.6.

4.7.

ARTICLE 4
ASSOCIATION RIGHTS

The Association shall have the right to post notices of activities and matters of Association
concern on Association bulletin boards, at least one of which shall be provided in each school
building in areas frequented by employees. The Association may use the District electronic
communication services and employee mailboxes for communications to employees.

4.1.1.  All communications must be made by the Association President, or authorized by the

Association President. Evidence of such authorization shall be contained in the
communication.

4.1.2.  The subject line of any communication must clearly state, “LCMEA Business.”

Communications directed to all association members, or a subgroup thereof, shall be sent
by “blind c.c.” so as to avoid creating a forum for dialogue.

4.1.3.  Individual bargaining unit members are not permitted to use the District’s electronic

communication system for Association business.

4.1.4.  The Association is responsible for managing their own email list.

Authorized representatives of the Association shall be permitted to transact official Association
business on school grounds and in school buildings at all reasonable times provided that such
activities or use do not interfere with classroom instruction.

Names, work locations, and non-confidential home addresses and telephone numbers of all
employees shall be provided to the Association by October 15 of each school year.

The District shall make available to the Association President one copy of the complete Board of
Trustees agenda as posted.

The Association President, or their designee, upon written notice to the District, shall be
provided four (4) days of release time to conduct Association business. The Association shall
reimburse the District for substitute cost beyond the four (4) days.

The Association and the District shall meet and consult on the definition of educational
objectives, the determination of the contents of courses and curricula, the selection of textbooks,

and such other matters mutually agreed to by the parties.

Association Access to Bargaining Unit Member Information
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4.7.1. Newly Hired Employees

4.7.1.1.  Definition of a Newly Hired Employee: “Newly hired employee” or “new hire”
means any bargaining unit member, whether permanent, probationary, temporary,
full-time, part-time, hired by the District. It also includes all employees who are
or have been previously employed by the District and whose current position has
placed them in the bargaining unit represented by the Association. For those latter
employees, for purposes of this agreement only, the “hire date” is the date upon
which the employee’s employee status changed such that the employee was
placed in the bargaining unit.

4.7.1.2.  Provide the Association with New Hire Contact Information: Within thirty (30)
days of hire, the District shall provide to the Association the name and contact
information on all new hires. This information shall be provided to LCMEA
regardless of whether the newly hired employee was previously employed by the
District.

4.7.1.3.  The information shall be provided electronically via a mutually agreeable secure
FTP format and shall include the following items, with each field in its own
column: First name, Middle initial, Last name; Suffix (e.g. Jr., III); Job Title;
Department; Primary worksite name; Work telephone number; Work extension;
Home street address (incl. apartment #)*; City; State; ZIP Code (5 or 9 digits);
Home telephone number (10 digits)*; Personal cellular telephone number (10
digits) if provided to employer*; Personal email address of the employee if
provided to employer*; District Employee ID; Hire date. *Except when the
District has received an employee request pursuant to Government Code Section
6254.3(c).

4.7.1.4.  Any employee who has been a victim of domestic violence, sexual assault, or
stalking may request that the District use the address designated by the Secretary
of State as their address pursuant to Government Code Section 6207.

4.7.2.  All Employees

47.2.1.  Provide the Association with Periodic Update of Unit Member Contact
Information: The District shall provide the Association, via a mutually agreeable
secure FTP site or service, with the information described above in Section 7.1.3
for all unit members approximately every 120 days, in September, January, and
May.

4.8. New Employee Orientation

4.8.1.  Definition of New Employee Orientation: “New employee orientation” means the
onboarding process of a newly hired bargaining unit member, whether in person, online,
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4.8.2.

4.8.3.

4.84.

4.8.5.

4.8.6.

4.8.7.

4.8.8.

or through other means or mediums, in which employees are advised of their employment
status, rights, benefits, duties and responsibilities, or any other employment-related
matters.

Provide the Association with Access to New Employee Orientations: The District shall
provide the Association mandatory access to its new employee orientations. The
Association shall receive notice specifying the date and start time for the Association’s
presentation ten (10) or more days in advance of an orientation, except that a shorter
notice may be provided in a specific instance where there is an urgent need critical to the
District’s operations that was not reasonably foreseeable. The parties shall establish an
annual schedule for foreseeable new employee orientations (ex. beginning of the school
year new employee orientations). This annual schedule shall be finalized ten (10) or more
days before any new employee orientation. Orientation sessions on this annual schedule
shall be considered to have met the ten (10) day advance notice.

Group Orientations: In the event the District conducts a group orientation at the
beginning of the school year, Association shall have up to one (1) hour of exclusive
presentation time at the orientation session. The District shall provide paid release time
for one Association representative to conduct the orientation session, including travel
time. This release time shall not be counted against the total release time contained in
Section 5. The LCMEA/CTA Staff Representative may also attend the orientation
session.

Individual Orientations: In the event the District conducts one-on-one or small group
orientations with new employees hired during the school year, Association shall have up
to thirty (30) minutes of exclusive presentation time at the orientation session. The
District shall provide paid release time to an Association representative to conduct the
orientation session, including travel time. This release time shall not be counted against
the total release time contained in Section 5. The LCMEA/CTA Staff Representative may

also attend the orientation session.
The orientation session shall be held on District property during the workday.

The Association may use part of their time at any orientation session to present, or allow
CTA endorsed vendors to present, information, products, and/or services.

LCMEA will have full access to any audio/visual equipment in the orientation room.
New Hire Information Packet: The District shall include the Association membership

application, a link for an electronic application, and a link to the LCMEA/LCMSD
certificated contract in the new employee orientation packet.



4.8.9.  Online Orientation: In the event that the District implements an online
orientation/onboarding process, the Association agrees to provide an online or video
presentation that the employee shall view as part of the orientation/onboarding process.

4.9,  QGrievance Procedure

4.9.1.  Any alleged violation, misinterpretation, or misapplication of the terms of this Agreement
shall be subject to the grievance provisions of Article 19 Grievance Procedure, starting at
Level II through Level IV, except as follows:

49.1.1.  Definition of a “Grievant”: For the purposes of Sections 7 and 8 of this Article,
the “Grievant” shall only be the Association. No single employee or group of
employees may grieve these sections, unless they are authorized representatives
of the Association and grieving on behalf of the union.

ARTICLE 5
PAYROLL DEDUCTIONS OF MEMBERSHIP DUES

5.1.  The Association certifies that it will maintain individual employee written authorizations for
deduction of membership dues. Upon receiving notice from the Association of an employee’s
deduction authorization for payment of unified Association dues, the District shall deduct the
authorized amount in ten (10) equal payments, commencing in September and ending in June.
Such authorization shall continue from year to year unless canceled in writing by the employee.
The District shall only make changes to payroll deductions for new or existing chapter members
when provided with notice from the Association.

5.2, Deductions for employees who sign authorizations after the commencement of the school year
shall be prorated to complete payments by the end of the school year.

5.3.  If an employee revokes their authorization for the payroll deduction of member dues, the
employee shall notify the Association.

5.4.  With respect to all sums deducted by the District pursuant to authorization of the employee, for
membership dues, the District agrees promptly to remit such monies to the California Teachers
Association along with an alphabetical list of employees for whom such deductions have been
made and any changes that may have occurred since the previous list. A duplicate list shall be
sent to the Association.

5.5.  The Association agrees to furnish any information needed by the District to fulfill the provisions
of this Section.



5.6.

5.7.

6.1.

6.2.

6.3.

6.4.

Upon written authorization from an employee, the District shall deduct from the salary of that
employee and make remittance for annuities, credit union, savings bonds, charitable donations,
or any other plans or programs jointly approved by the employee and the District.

Hold Harmless. The Association agrees to pay to the District all reasonable legal fees and legal
costs incurred in defending against any court action and/or administrative action challenging the
legality or constitutionality of the Payroll Deduction provisions of this Agreement or their
implementation. The Association shall have the exclusive right to decide and determine whether
any such action or proceeding referred to above shall or shall not be comprised, resisted,
defended, tried, or appealed.

ARTICLE 6
WORK YEAR

The work year for members of the bargaining unit shall consist of 187 work days on site. 180 of
these days will be instructional days. Three (3) of the work days shall be specified as Employee
Work Days for planning, preparation, and record-keeping and four (4) of the work days shall be
Staff Development Days. Students will not be in attendance on these three (3) Employee Work
Days and four (4) Staff Development Days. Employee Work Day meeting commitments will not
exceed a total of 200 minutes. Teachers new to the District will work during their first year one
(1) additional non-instructional “orientation” day prior to the first teacher work day and be paid
their per diem salary. The work year for a school counselor shall be up to three (3) additional
days beyond the teacher work year. Such days, whether scheduled at the beginning or end of the
school year, shall be mutually agreed to by the counselor and principal, and approved by the
Superintendent.

Because compensation for the four (4) Staff Development Days is reflected on the Certificated
Salary Schedule, attendance on the part of the unit member is mandatory. The only acceptable
reasons for the absence of a unit member on such days are the illness of the unit member or
bereavement leave. In an extreme emergency a unit member may utilize their one (1) day of
personal leave, if available, pursuant to Article 14, Paragraph 3 provisions. All other absences on
Staff Development Days shall be treated as non-paid for the absent unit member.

The work year calendar is specified in Appendix A.
The Superintendent shall make known the openings for teacher work opportunities beyond the
contracted year for curriculum development and other educational purposes.

ARTICLE 7

TEACHING HOURS
-6-



7.1.

7.2.

Employees shall be at school thirty (30) minutes prior to the beginning of the students’
instructional day. Employee shall remain a sufficient amount of time after the latest school period
to take care of student needs, attend scheduled parent or administrative conferences or meetings,
and participate in assigned or voluntary adjunct duties.

6th, 7th, and 8th grade teachers shall be assigned the equivalent of one instructional period per
teaching day, over the course of one (1) week, for preparation and planning. Elementary
specialists’ assignments shall be reasonably equitable to self-contained classrooms. Instructional
preparation and planning time will include preparation of lessons and instructional materials and
conferencing with pupils, parents and the professional staff. Full-time teachers in grades TK-5
shall be provided a minimum average of one hundred eighty (180) minutes of time per week per
site for collaboration, preparation and planning. Unit members whose instructional
responsibilities are shared between elementary and middle schools shall have pro-rated
contractual preparation and planning periods pursuant to the percentage of time the unit member
1s assigned at the elementary and middle school.

7.2.1.  "Collaboration" is educators working in groups of two or more (ex. Grade level teams,

department teams, or whole staff teams) focusing on items related to student instruction
and learning outcomes (including, but not limited to, instructional planning, assessment
data review, and curriculum work).

7.2.2.  “Preparation” is the educator working to prepare items related to student instruction and

learning outcomes (including, but not limited to, preparing lessons, materials,
assessments, and interventions, grading student work, preparing for professional
evaluations).

7.2.3.  “Planning” is the educator working to plan items related to student instruction and

learning outcomes (including, but not limited to, planning lessons, materials, and
assessments, grading student work).

7.2.4.  Planning, preparation, and collaboration time shall be primarily directed by educators

except when professional development is scheduled for the purpose of assisting educators
with planning, preparation, and collaboration. “Planning, preparation, and collaboration”
do not include non-instructional based professional development, and do not include
work that is not related to student instruction and learning outcomes. Professional
development will not be scheduled in place of “planning, preparation, and collaboration”
a majority of the time.

7.2.5.  If an educator does not receive their 180 minutes per week due to a scheduled pre-SST,

pre-IEP, IEP, 504, or SST, the time differential from 180 minutes shall be considered
part of Article 7.5.



7.3.

7.4.

7.5.

8.1.

8.2.

Employees shall be entitled to one duty-free, uninterrupted lunch period of forty-five (45)
minutes and one relief period of fifteen (15) minutes each day with the exception of 7.3.1. The
relief period shall be equitable to the student relief period of fifteen (15) minutes. These relief
and lunch periods may be modified upon individual site faculty agreement.

7.3.1.  Full-time teachers in grades TK-5 will perform one recess duty per week. Less than

full-time teachers will have a prorated recess duty schedule based on FTE.

7.3.2.  Reasonable accommodations will be provided to educators needing to take relief.

Practices regarding the length of the instructional day shall remain in effect for the term of this
agreement unless otherwise modified by the parties. Grades 1-5 will have a common release time
at the elementary schools with an average of 340 instructional minutes per day. The kindergarten
day will be 290 instructional minutes per day.

Bargaining unit members with regular classroom assignments will receive pay at the hourly rate
for attendance beyond ten (10) hours a year of IEP, SST, and/or 504 meetings outside the daily

instructional hours.
ARTICLE 8
CLASS SIZE

The maximum class size for grades K-3 shall be thirty (30), for grades 4-5 shall be thirty (30),
and for grades 6, 7, and 8 shall be one hundred fifty-five (155) students per classroom teacher.

8.1.1.  When a class size in grades K-5 exceeds twenty-six (26), additional aide time will be

provided.

8.1.2.  These maximums may be exceeded for traditionally larger classes, such as music and

physical education. These maximums may be exceeded in any other class when the
affected employee and the District have so agreed.

8.1.3.  These maximums may be exceeded for the first twenty (20) school days and for up to ten

(10) school days of the remainder of the school year without requiring District action.

Where a class size maximum is exceeded for more than ten (10) days during the year, exclusive
of the twenty (20) days at the beginning of the school year, the District shall provide pro rata
additional pay to the affected employee for the period that the maximum is exceeded at the rate
of $850 per school year per student. Such pro rata payments shall be paid at the end of the school
year.



8.3.  Principals shall make a concerted effort to equalize caseloads/class size and class preparations
within grade levels / departments. The reasons for unequal caseloads/class size and class
preparations shall be provided in writing to affected unit members upon request.

ARTICLE 9
SAFETY

9.1.  The District shall provide a safe working environment for all employees. Employees are
encouraged to report any unsafe or unhealthful working conditions or equipment of which they
are aware to the site administrator in writing.

9.2.  The site administrator shall, within ten (10) working days of receipt of the written report,
respond to the employee, stating corrective action taken,; or, if no action will be taken, stating the
reason why.

ARTICLE 10
TRANSFER-ASSIGNMENTS AND REASSIGNMENTS
10.1.  DEFINITIONS
10.1.1.  Transfers
10.1.1.1. A transfer is a move of an employee from one school or program to another.
10.1.1.2. A voluntary transfer is a transfer which has been requested by an employee.
10.1.1.3.  An involuntary transfer is a transfer which is initiated by the District.
10.1.2.  Reassignments

10.1.2.1. A reassignment is the movement of an employee, for all or part of their
assignment from one subject area or grade level to another subject area or grade
level within the same school or program.

10.1.2.2. A voluntary reassignment is a reassignment for which an employee volunteers.

10.1.2.3.  Aninvoluntary reassignment is a reassignment for which an employee does not
volunteer.

10.1.3.  Vacancy



10.1.3.1. A vacancy is defined as a position or portion of such a position in a school which
is unfilled.

10.2.  Filling a Vacancy

10.2.1.  Vacancies shall be filled in the following order:
10.2.1.1.  Voluntary transfer or reassignment
10.2.1.2.  Involuntary transfer or reassignment

10.2.2.  All vacancies in any school shall be formally identified and advertised via District email.
This shall be considered “posting the announcement.” During the summer, the District
will also attempt to notify members via personal email. This shall be considered “posting
the announcement.”

10.2.2.1.  Voluntary transfer requests shall be considered as described in Section 10.3 — with
the additional timelines: Vacancies will not be filled for at least five (5) working
days after the date of posting of the announcement.

10.2.2.2.  If the transfer or reassignment is not approved as requested, the applicant shall be
informed in writing by the Superintendent/designee as to why it was not.

10.3.  Voluntary Transfer and Reassignment. A request for transfer or reassignment may be made by
any certificated personnel in the following manner:

10.3.1.  The request shall be submitted in writing to the Superintendent/designee.
10.3.2.  The request shall be kept confidential and on file by the Superintendent, or the designee.

10.3.3.  Upon determination of an existing vacancy, these requests will be reviewed and given
first consideration by the principals involved in the transfer or  reassignment, who will
use educationally related needs as the basis for  selection. All things being equal,
seniority shall be a determining factor.

10.3.4.  If'the transfer or reassignment is not effected as requested, the applicant shall be informed
in writing by the Superintendent/designee, as to why it was not.

10.3.5.  Section 10.3 shall not apply to vacancies for positions available in the next school year
which are filled after April 15. Voluntary transfers may still be granted after April 15 for
such vacancies; however, no priority shall be given to voluntary transfer requests over
other qualified applicants.
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10.4.

10.5.

Notification

10.4.1.  Every attempt will be made to inform the employee of their assignment for the following
school year prior to June 1.

Involuntary Transfer

10.5.1.  Involuntary transfers shall be initiated by the District and shall be based on the legitimate,
educationally related needs of the District. The Superintendent or school principal shall
meet and consult with any teacher who will be affected by an involuntary transfer. All
reasonable attempts will be made to notify the affected teacher no later than May 15 of
the involuntary transfer for the subsequent school year unless a shorter time period is
necessary due to a change in enrollment, expansion, reduction or termination of a
program, or due to the educational program needs of the school. The affected teacher,
upon request, shall be provided the reasons for the transfer.

10.5.1.1.  District Needs - District needs refer to those needs related to the legitimate
educationally related needs of the District.

10.5.1.1.1.

10.5.1.1.2.

10.5.1.1.3.

10.5.1.1.4.

If an involuntary transfer is necessitated because of legitimate
educationally related needs of the District, a volunteer shall be sought
from the teaching staff prior to initiating the involuntary transfer. In the
event a volunteer is not found, the District shall select the unit member,
giving consideration based on the following unranked criteria: credentials
major/minor fields, recent teaching experience, and most recent
performance evaluation. If all of the criteria are considered equal the
lowest District seniority in the school (TK-5) or the Department at the
school site (6-8) shall be utilized.

Any unit member involuntarily transferred shall not be similarly
transferred two (2) years in succession without the consent of the affected
unit member.

The District, upon request, shall provide assistance in packing and
transporting materials from present work location to new work location.
The affected unit member will be paid $525 to move and set up their new
classroom.

The affected unit member shall be given up to two (2) release days to
observe other teachers in that assignment. In addition, two (2) release days
shall be provided for the affected member and a jointly agreed upon
“mentor” to work together.

10.5.1.2. Personnel Needs
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10.5.1.2.1.  If an involuntary transfer is initiated due to unsatisfactory job
performance, the following steps will be followed:

10.5.1.2.1.1.  Observation and Conference
10.5.1.2.1.2.  Development of an Improvement Plan

10.5.1.2.1.3. . PAR Panel Referral

10.5.1.2.2.  The affected unit member shall be informed of the reason(s) for this action
by the District. If the unit member desires, a conference shall be held with
the Superintendent and/or Principal within five (5) days. Written rationale
for the transfer will be provided to the unit member upon request. The unit

member may request to have a representative present.

10.5.1.2.3.  Any unit member involuntary transferred shall not be similarly transferred
two (2) years in succession without the consent of the affected unit

member.

10.5.1.2.4.  The District, upon request, shall provide assistance in packing and
transporting materials from present work location to new work location.
The affected unit member will be paid $525 to move and set up their new

classroom.

10.5.1.2.5.  The affected unit member shall be given up to two (2) release days to
observe other teachers in that assignment. In addition, two (2) release days
shall be provided for the affected member and a jointly agreed upon

“mentor” to work together.

10.6.  Involuntary Reassignment

10.6.1.

10.6.2.

Involuntary reassignment shall be made only for the following reasons: A decrease in the
number of pupils which requires a decrease in the number of unit members; elimination
of program(s) and/or funding; or a change in the grade levels being taught at a school (ex.
moving 6th grade to the elementary level); a legitimate educationally related need of the
District.

If a decrease in the number of pupils or the elimination of program(s) and/or funding
occurs, the District shall seek volunteers prior to making any involuntary reassignment.
In the event a volunteer is not found, the District shall select the unit member, giving
consideration based on the following unranked criteria: credentials, recent teaching
experience, and most recent performance evaluation. If all of the criteria are considered
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10.7.

10.6.3.

10.6.4.

10.6.5.

equal the lowest District seniority in the school (K-5) or the Department at the school site
(6-8) shall be utilized.

Unit members returning from leave shall be afforded all rights provided under this
section.

Unit members who are reassigned shall be given up to two (2) release days to observe
other teachers in that assignment. In addition, up to two (2) release days shall be provided
for the affected member and a jointly agreed upon “mentor” to work together. If timing
does not allow for these release days before the end of the school year, unit members will
be paid $315 a day for up to two days to do that work over the summer, and given up to
two (2) release days to observe other teachers in the subsequent trimester.

The District shall provide assistance in packing and transporting a unit member’s material
whenever a unit member changes classrooms due to a reassignment. Unit members
reassigned will be paid $525 to move and set up their new classroom.

Retraining Within the District

10.6.6.

If an employee is administratively transferred or reassigned, the employee and/or the
District may request their retraining. Within twenty (20) working days of notification of
transfer for reassignment, the employee, a representative of the Association and a District
administrator will meet to jointly develop objectives and procedures for retraining. Such
procedures may include but shall not be limited to:

10.6.6.1.  Release time to work with other teachers.

10.6.6.2.  Release time to assemble curriculum materials and strategies.

10.6.6.3.  Inservice, college fees/tuition at District expense.

10.6.6.4.  Services of District paid consultants.

10.6.7.

10.6.8.

10.6.9.

At the conclusion of retraining, the employee, the Association representative, and the
District’s administrator, will write a report on the outcome of the retraining for the
Superintendent and the Board.

The retraining shall commence prior to assuming the new assignment.

No formal evaluation of the employee’s job performance shall be conducted until one (1)
semester after the new assignment.

Teachers on Special Assignment (TOSA)
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10.7.1.  The selection and nonrenewal of a unit member for a Teacher on Special Assignment
(TOSA) position is not subject to Article 10, except as follows:

Teachers on Special Assignment (TOSA) who resign (or are not renewed) upon the
completion of their first year of TOSA service, shall have the right to return to their
previous school location and within two grade levels of their previous assignment
effective with the beginning of the next school year. In the event that the District cannot
comply with this provision by releasing a temporary certificated employee, the site
administrator may involuntarily reassign a unit member pursuant to Article 10.6 in order
to fulfill this obligation. Thereafter, upon completion or termination of their TOSA
assignment, they shall have return rights to their previous school location. In the event
that the District cannot comply with this provision by releasing a temporary certificated
employee, the site administrator may involuntarily transfer a unit member pursuant to
Article 10.5 in order to fulfill this obligation.

ARTICLE 11
EMPLOYEE BENEFITS

11.1.  The District shall contribute a maximum of $11,250.00 per year for each unit member on the
salary schedule employed for one-half time or more to be used to provide dental, medical and
vision insurance coverage.

11.2. All unit members who elected “in lieu” before the end of the 2017-2018 school year and have
evidence of medical double-coverage may receive a $356.00 per month ($3,560 annually) tax
sheltered annuity in lieu of medical and vision coverage. Once discontinued, the “in lieu” benefit

may not be reinstated.

11.3.  Employees who are absent on account of illness and who have exhausted their accumulated paid
leaves, shall continue to receive the full contribution paid by the District for that period of illness
to the end of the school year.

11.4.  Probationary and permanent employees who were hired on or before June 30, 2000, and who
take a retirement through STRS from the District, shall be eligible for retiree benefits as
described in this section.

114.1.  Employees hired on or before October 31, 1979 shall have allocated by the District up to
$3,000 annually to be applied toward any of the following: dental, medical, and vision
insurance coverage. The period of this eligibility shall be for 10 years after retirement,
regardless of date of retirement. Future premium increases shall be borne by the retiree.

11.4.2. Employees hired on or after November 1, 1979, and on or before October 31, 1989, shall
have allocated by the District up to $3,000 annually to be applied toward any of the
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following: dental, medical, and vision insurance coverage. The period of this eligibility
shall be until the age of 65 or 10 years after retirement, whichever is earlier. Future
premium increases shall be borne by the retiree.

11.4.3.  Employees hired on or after November 1, 1989, and on or before October 31, 1995, shall
have allocated by the District up to $3,000 annually to be applied toward any of the
following: dental, medical, and vision insurance coverage. The period of this eligibility
shall be until the age of 65 or 5 years after retirement, whichever is earlier. Future
premium increases shall be borne by the retiree.

11.4.4.  Employees hired on or after November 1, 1995, and who have served at least fifteen (15)
years with the District at the time of retirement shall have allocated by the District up to
$3,000 annually to be applied toward any of the following: dental, medical, and vision
msurance coverage. The period of this eligibility shall be until the age of 65 or 5 years
after retirement, whichever is earlier. Future premium increases shall be borne by the
retiree.

11.5.  For purposes of this section only, service years of less than full-time (100%) shall count for a
year of District service.

11.6.  For the purposes of this section only, the percentage of the $3,000 paid shall be equal to the
percentage of full time employment of the employee the school year in which they retire.

11.7.  If the insurance carriers were to cancel their contracts while the Association-District contract is
in existence, the District would ask for immediate negotiation with the Association in order to
obtain suitable replacement carriers for the remainder of the contract.

11.8.  Unit members’ domestic partners and their dependents shall be eligible for medical benefits on
the same terms as unit members’ spouses and their dependents. Domestic partners of retirees are
not covered unless the domestic partnership commenced prior to the retirement. The domestic
partner benefits shall be available only to the extent that District medical plan providers agree to
make it available. The District shall not be responsible to obtain additional medical benefits
insurance carriers solely for the purpose of offering domestic partner benefits. However, if a
medical provider chooses not to offer domestic partner coverage or cancels such coverage, the
District will work cooperatively with the Association to obtain a substitute provider who will
offer the coverage. For purposes of this provision a domestic partnership shall exist between two
persons regardless of their gender and each of them shall be the domestic partner of the other if
both complete, sign and have notarized the Domestic Partner Affidavit (See Appendix D-1).

ARTICLE 12

PAYMENT FOR EXTRACURRICULAR DUTIES
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12.1.  “Extracurricular duties” means any District authorized before or after-school activities.

12.2. Acceptance of extracurricular duties shall be voluntary and pre-approved and payment for such
duties shall be at the rate of $50 per hour prorated for fractions of an hour worked.

12.3.  The extracurricular duty schedule is reflected in Appendix C-32. The District has discretion to
determine which stipends are available each year depending on available funding sources and

program needs.

ARTICLE 13

LEAVES

13.1. Sick Leave

13.1.1.

13.1.2.

13.1.3.

13.1.4.

13.1.5.

Leave shall be granted to each full unit member at the rate of ten (10) days per year for
absence due to accident, illness, quarantine, or medical appointments. Part-time unit
members shall be entitled to that portion of leave as the assignment bears to a full-time
position. Employee emergency medical appointments or medical appointments which
cannot be scheduled outside the normal teaching day may be covered under sick leave.

In addition to all sick leave entitlement a unit member may accumulate within the
District, they shall also be entitled pursuant to state regulations to all unused sick leave
which may have been accumulated while employed in a position requiring certification
qualifications in another school district.

The Superintendent may require a physician’s verification of illness of any unit member
who has been on sick leave for five (5) or more consecutive days.

Unused sick leave may be accumulated and counted towards retirement in compliance
with STRS regulations.

Sick Ieave Bank

13.1.5.1.  Due to catastrophic illness/injury of a unit member or member of his/her

immediate family living in the household of the unit member, any other unit
member may transfer, on a voluntary basis, a portion of his or her accumulated
sick leave.

13.1.5.2. The unit member shall notify the District Office of the catastrophic illness/injury

who will in turn refer the unit member to the Association. The Association shall
have responsibility for determining whether a unit member has suffered a
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13.1.5.3.

catastrophic or life threatening sickness or accident rendering the unit member
eligible to receive transferred sick leave.

Unit members who are denied a withdrawal or have availability of sick leave bank
days terminated may, within thirty (30) days of denial, appeal in writing to the
Association’s executive board. The Association shall hold a hearing within fifteen
(15) days and days and issue a confidential written decision within fifteen (15)
days of the hearing

Benefiting Unit Member

13.1.54.

13.1.5.5.

13.1.5.6.

13.1.5.7.

A unit member must have exhausted all of their accumulated sick leave to recetve
leave from the sick leave bank.

A unit member receiving transferred sick leave may only use the sick leave while
the employee, or their family member, suffers from the conditions that
precipitated the transfer of the sick leave.

The maximum amount of time during which donated leave credit may be used is
three (3) consecutive months from the date the unit member exhausts their
accumulated sick leave.

To access the bank the benefiting unit member must have contributed to the bank.

Contributions to the Bank:

13.1.5.8.

13.1.5.9.

13.1.5.10.

13.1.5.11.

13.1.5.12.

The rate of contribution by each participating unit member shall be at least one (1)
day of sick leave.

The unit member who is voluntarily contributing the sick leave day shall be
responsible to complete the necessary authorization form (See Appendix E) to
initiate this action and to deliver that form to the Superintendent/designee.

Participation in the sick leave bank is voluntary, but requires a contribution to the
bank in order to access it.

Such transfer of the sick leave days is irrevocable.

Cancellation of participation in the bank occurs automatically any year a unit
member fails to make their contribution at time of hire or assessment. A unit
member is also free to cancel participation in the bank at any time, and the unit
member shall not be eligible to draw from the bank as of the effective date of the
cancellation. Sick leave previously authorized for contribution to the bank shall
not be returned if the unit member cancels participation in the bank.
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13.2.

13.1.5.13.  July 1 to November 1 shall be an open enrollment period for each LCMEA

member regardless of their status the previous year. Unit members returning from
extended leave which included the enrollment period and new hires will be
permitted to contribute the one (1) day within sixty (60) calendar days of
beginning work.

13.1.5.14.  The maximum number of days that can be used in any school year shall be 187

days. If the maximum balance falls below 100 days during the school year all
certificated staff shall be notified, and each member of the bank shall be assessed
an additional contribution to the bank of one (1) day from their personal sick
leave accrued balance. Any certificated staff previously not participating in the
sick leave bank shall contribute one (1) day and become a participating member
of the Sick Leave Bank.

13.1.5.15. A unit member who separates from the District may not donate unused sick leave

13.1.6.

into the bank.

Long-Term Illness/Injury Leave

If a unit member has utilized all of their accumulated sick leave and is still absent from
their duties on account of illness or accident for a period of five (5) school months, or
less, then the amount of salary deducted in any month shall not exceed the sum which
was actually paid or would have been paid a substitute during their period of absence.
The five (5) months or less period during which the above deductions occur shall not
begin until the unit member has exhausted all available sick leave, including all
accumulated sick leave and any other available paid leave. If the unit member continues
to be absent beyond the additional five (5) school months period of differential pay, the
unit member shall be placed on a reemployment list for 24 months if probationary and 39
months if permanent. As such, the sick leave, including accumulated sick leave, and the
five (5) month period shall run consecutively. A unit member applying for leave under
this Section shall notify the District in writing, specifying the commencement date
desired and reasons for the leave.

Fitness For Duty

The District may require a physical examination by a physician selected by the District and paid
by the District to determine the fitness of a unit member to work if the District has reasonable
cause to believe that an employee’s ability to perform the essential job functions of the position
1s impaired by a medical condition.

The District shall provide the physician with the job description and any additional information
describing the essential job functions of the position. The examination may include fitness
testing if in the opinion of the physician this would assist in rendering an opinion. If the
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13.3.

13.4.

physician determines that the unit member is fit for duty, the unit member shall be permitted to
return to work.

A unit member who is determined to be not fit for duty may continue to use the unit member’s
remaining leave rights. Alternatively, the unit member may seek to return to work under the
District’s policies and regulations regarding the accommodation of individuals with disabilities.

This section shall not apply to situations where the District has reasonable cause to believe that
the employee is suffering from mental illness of such a degree as to render them incompetent to
perform their duties. Education Code section 44942(c) shall be the exclusive process to be

followed when the opinion of a mental health professional is required in order to determine
fitness for duty.

Personal Necessity Leave

Each employee shall be entitled to use seven (7) days of sick leave for reasons of compelling
personal necessity. An employee may use a maximum of seven (7) days of sick leave annually
for cases of personal necessity, per Education Code section 44981, including any of the
following reasons in 13.3.1 through 13.3.6. Except in cases in which the nature of the emergency
precludes it, the employee will notify the Superintendent or designee five (5) days in advance of
the anticipated need. The Superintendent shall specify the form for this notice.

13.3.1.  Illness of a member of the immediate family as defined under Section 13.5.2.

13.3.2.  Death of a member of their immediate family when additional leave is required beyond
that provided under bereavement leave.

13.3.3.  Accident, involving their person or property, or the person or property of a member of
their immediate family.

13.3.4.  Appearance in any court or before any administrative tribunal as a litigant, party, or
witness under subpoena or any order made with jurisdiction.

13.3.5.  To conduct legal or other personal and pressing commitments which require the presence
of the employee during regularly scheduled working hours in order to address a family or
financial obligation.

13.3.6.  Religious holidays.

13.3.7.  Personal necessity shall not be used to extend a holiday or break period or for matters of

personal convenience which can reasonably be taken care of before or after school hours.
Employees may request exceptions to this rule on a case-by- case basis.

Personal Leave
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One day of personal leave with pay per school year shall be permitted to employees providing
prior application at least five (5) days in advance and approval is made to the principal or
immediate supervisor. This paid leave shall not accumulate from year to year and shall not be
deducted from sick leave.

13.5. Bereavement Leave

13.5.1.

13.5.2,

13.5.3.

13.5.4.

Employees are entitled to three (3) days of leave of absence on account of the death of
any member of the person’s immediate family. The Superintendent shall grant up to an
additional two (2) days when travel exceeding four hundred (400) miles is necessary. No
deduction shall be made from the salary or from accumulated sick leave of an employee
on bereavement leave.

If travel exceeding 400 miles is not required, an employee is entitled to up to two (2)
additional days leave of absence without pay (for total of five (5) days); however, an
employee may use vacation, personal leave, accrued and available sick leave or
compensatory time off for these additional days of bereavement leave.

“Immediate family” means the parent, step-parent, grandparent, step grandparent,
grandchild, or step-grandchild of the employee or spouse, and the spouse, domestic
partner, child, step-child, spouse or domestic partner of child (or unborn child) or
step-child, sibling, step-sibling, spouse or domestic partner of sibling or step-sibling,
child of sibling or step-sibling, sibling or step-sibling of parent or step-parent, spouse or
domestic partner of sibling or step-sibling of parent or step-parent, or any other person
living in the house as the employee’s family, or any designated person related by blood or
whose association with the employee is the equivalent of a family relationship. The
designated person may be identified by the employee at the time the employee requests
the leave. An employee may designate only one such person as an “immediate family”
member per 12-month period.

An employee shall notify the District as soon as possible and also state the expected
duration of the absence to enable the District to secure a substitute.

Bereavement leave must be used within three (3) months of the date of death of the
immediate family member unless otherwise approved by the Superintendent or designee.

13.6.  Pregnancy Disability Leave

13.6.1.

An employee who is expecting the birth of a child is required to notify the
Superintendent, in writing, requesting maternity disability leave beginning not later than
their physician’s recommendation. Upon completion of pregnancy, an employee may
return to work upon filing with the Superintendent a written medical opinion stating they
are able to return and resume full responsibilities of their position.
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13.6.2. A unit member who gives birth during the summer is eligible to request the use of
previously accumulated sick leave at the beginning of the subsequent school year.

13.6.3.  Notwithstanding the provisions of 5.2 relating to a unit member who gives birth during
summer, payment of accumulated sick leave will be made upon written request,
beginning with the first day of disability due to pregnancy and terminated at the end of
the disability due to pregnancy.

13.6.4.  An employee who is disabled by pregnancy shall be entitled to differential pay in which
the amount of salary deducted in any month shall not exceed the sum which was actually
paid or would have been paid a substitute for up to five (5) school months after the
exhaustion of other paid leaves. When a substitute is hired, the maximum amount to be
deducted from salary shall be the daily substitute rate. The District may ask for a medical
opinion at any time in order to verify the employee’s capability to return to work and
resume the full responsibilities of their position.

13.7.  Sabbatical Leave

13.7.1.  Eligibility

13.7.1.1.  Service. An employee is eligible to apply for sabbatical leave who has served in
the District for seven (7) consecutive years.

13.7.1.2.  Number. The number of employees absent at one time shall not exceed two (2)
employees of the District, and shall not, in any one school, exceed one (1)
employee.

13.7.1.3.  Review and Approval. A committee composed of three (3) employees, chosen by
the Association, and three (3) administrators, appointed by the Superintendent,
will be formed to review applications and make recommendations to the Board, as
well as to evaluate the sabbatical leave project upon completion. The Board has
sole discretion to approval or deny the leave request.

13.7.1.4.  Substitute. The granting of a sabbatical leave shall be dependent upon the
securing of a credentialed substitute.

13.7.2.  Conditions
13.7.2.1.  Study. Prior to the granting of a leave for study, the program must be approved by
the Superintendent. Transcripts or other evidence of completion shall be

submitted not more than sixty (60) days after the employee’s return to duty, or as
previously agreed upon by the applicant and the District.

21-



13.72.2.

13.7.2.3.

13.7.2.4.

13.7.2.5.

Travel. Employees on sabbatical leave for travel shall remain in travel status for at
least two-thirds of the time. The application submitted for approval shall include
an itinerary of proposed travel with a statement of the objectives of the travel.
Such written or other reports that the applicant and the Superintendent agree upon
shall be submitted and shall set forth the employee’s reaction to the trip and the
benefits derived from the travel.

Travel and Study. A program of travel and study, special research problem or
project, or other special program may be approved if the conditions are agreed
upon in advance by the applicant and the District.

Certification Letter. On request, an employee on sabbatical leave shall receive
from the District a letter certifying that sabbatical leave pay is provided for the
purpose of increasing the employee’s skill.

Return to Work. An employee returning from a sabbatical leave agrees to return to
the District to work for two (2) full school years or repay the District the total
sabbatical remuneration amount.

13.7.3. Remuneration

13.7.3.1.

Amount. An employee on sabbatical leave shall receive the difference between
the employee’s salary and that of a substitute, or one-half (1/2) of the employee’s
salary during the terms of the sabbatical, whichever is greater. The employee shall
receive full employee benefits while on sabbatical leave.

13.7.4.  Application

13.7.4.1.

13.7.4.2.

Date. The application must be filed by February 1 of the school year prior to the
period of the leave.

Extension of Time. This day may be extended only with the Superintendent’s
permission.

13.8.  Family Care Leave

13.8.1.  Each unit member who has been employed by the District for more than one continuous
year is eligible for an unpaid Family Care Leave not to exceed twelve (12) weeks within
a twelve (12) month period, unless a longer leave is agreed upon by the District and the
unit member. Family care leave may be used for the birth of the unit member’s child,
placement of a child for adoption or foster care, to care for a spouse, child, or parent with
a serious health condition, or a serious health condition which renders the unit member
unable to perform essential job functions.
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13.8.2.

13.8.3.

During the period of such leave, the District shall maintain the unit member’s group
health and welfare benefits, if any, on the same basis as if the unit member were in paid
status. Upon return from Family Care Leave, the unit member is entitled to return to the
same position or to an equivalent position with equivalent benefits, pay, and other terms
and conditions of employment. The unit member’s absence under this program shall not
be considered a break in service.

The unit member must provide the District with at least thirty (30) days advance notice
for the leave if the need is foreseeable. Otherwise, notice must be given as soon as
practicable under the circumstances.

13.9.  Other Leaves

13.9.1.

13.9.2.

13.9.3.

The District may grant unpaid leaves of absences to tenured certificated employees for a
period not to exceed two (2) years. Probationary certificated employees shall not be
eligible for unpaid leave except under special circumstances.

February 1, prior to termination of the leave, is designated as the last date for a teacher to
inform the District, in writing, of intent to be employed by the District for the following
school year. Failure to comply with this designated date is deemed to be an automatic
resignation by the employee.

The application date for filing for an unpaid leave shall be February 1. This date may be
extended only with the Superintendent’s permission.

13.10.  Parental Leave

13.10.1.

13.10.2.

A unit member shall be entitled to use up to 12 work weeks of parental leave for reason
of the birth of a child or the placement of a child with the employee in connection with
the adoption or foster care of the child by the employee. Current and accumulated sick
leave shall be used for parental leave until it is exhausted. Thereafter, the employee shall
be entitled to differential pay in which the amount of salary deducted in any month shall
not exceed the sum which was actually paid or would have been paid a substitute for the
remainder of the up to 12 work week period or 50 percent pay, whichever is greater.
When a substitute is hired, the maximum amount to be deducted from salary shall be the
daily substitute rate. This entitlement shall be in addition to leave available under Section
13.1.6 (Long-Term Illness/Injury Leave) for Pregnancy Disability.

Parental leave shall run concurrently with unpaid Family Care leave under Section 13.8
of this Agreement. The total aggregate Parental leave and Family Care leave taken shall
not exceed 12 workweeks in a 12-month period. Parental leave need not be continuous
from the birth, adoption or foster care placement of the child and may be taken up to one
calendar year from the birth, adoption or foster care placement of the child. Parental leave
may be taken intermittently, but must be taken in blocks of two (2) weeks duration,
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except that leaves of shorter duration may be taken twice during the 12-month period.
When both parents of a child are employees of the District, each parent shall be entitled
to 12 work weeks of Parental leave.

13.11.  Shared Teaching Assignments

13.11.1.  Eligibility

13.11.1.1.  Shared teaching assignments shall be available only to tenured teachers who
possess a preliminary or clear credential, who are already employed by the
District and who have mutually agreed to work together. Teachers shall submit
their request for such an assignment to the Superintendent or designee by
February 1 of the preceding school year; this date may be extended with the
Superintendent’s permission.

13.11.1.2.  Teachers requesting a shared assignment shall be informed of the status of their
proposal by May 1.

13.11.2.  Hours and Responsibilities

13.11.2.1.  Both teachers shall meet with the principal before school opens to establish exact
working days and meeting obligations, including parent conferences, staff
meetings, grade level meetings and curriculum meetings. The teacher not on duty
will still be required to attend open houses, back-to-school nights, and in-service
days. Both teachers also may be expected to attend specific SSTs, IEPs and 504

meetings.

13.11.2.2.  Both teachers shall assume full responsibility for the class instructional program.
They will regularly meet to jointly develop lesson plans and ensure clear lines of
communication with parents/guardians.

13.11.3. Salary, Leaves and Absences

13.11.3.1.  Each teacher will receive an annual salary according to individual placement on
the salary schedule based on assigned FTE

13.11.3.2.  The District will only be responsible for up to the cost of a 1.0 FTE health and
welfare benefit package. The teachers sharing an assignment may receive the
District-paid health and welfare benefit contribution based on assigned FTE or as
mutually agreed upon by the job share partners.

13.11.3.3.  Whenever one of the teachers sharing an assignment is absent, the other teacher
sharing the assignment shall make every reasonable effort to perform substitute
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13.12.

13.13.

14.1.

14.2.

teacher duties. For this service, their pay shall be the same as they would receive
if it was their duty day.

13.11.3.4.  Teachers sharing an assignment shall accrue sick leave and other statutorily

13.12.1.

13.12.2.

13.12.3.

13.13.1.

provided leave benefits based on assigned FTE rate.

Part-Time Leave

The District shall provide the opportunity for employees to apply for a part-time contract
when such contract is deemed beneficial to the provisions of educational services by the
District. The contract shall include provisions for return to full-time status upon mutual
agreement. If notification is not received by February 1, it is assumed that the employee
is returning to a full-time position.

Employees with contracts for half time or greater shall receive full benefits.

Salary schedule placement of employees with part-time contracts shall be determined by
the sum of full time and part-time services.

Return From Leave

Unit members returning from an approved leave of absence shall have the right to return
to their previous school location within two grade levels of their previous assignment
effective with the beginning of the next school year. In the event that the District cannot
comply with the provision by releasing a temporary certificated employee, the site
administrator may involuntarily reassign a unit member pursuant to Section 10.6 in order
to fulfill this obligation.

ARTICLE 14

EMPLOYEE TRAVEL

Employees who may be required to use their own automobiles in the performance of duties,
including field trips or other business of the District, shall be reimbursed at the rate of the current
L.R.S. allowance per mile. Reimbursement shall commence on the first authorized location and
continue through all assigned stations of the work day.

A reasonable amount of travel/set-up time will be allotted to all members of the unit who
commute between schools for instructional purposes.

ARTICLE 15
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EMPLOYEE RETIREMENT OPTIONS

15.1.  Pre-Retirement Program

15.1.1.

15.1.2.

15.1.3.

15.1.4.

15.1.5.

15.1.6.

After ten (10) years of full-time service in the District and after having reached the age of
fifty (50) years during the current school year, an employee shall become eligible to
participate in this program.

No more than five percent (5%) of the bargaining unit shall enter this program in any one
year. Approval shall be granted on a seniority basis: that is, the most senior applicant
shall be approved when more than the number of eligible employees apply.

Participants shall be assured of annual renewal, upon satisfactory service, for a maximum
of five (5) years, or age sixty-five (65), whichever comes first. Upon entrance into the
program, an employee may withdraw from the program at any time, but they may not
change options, or re-enter or return to full time employment.

Participants shall serve thirty (30) work days per school year (July 1 to June 30).

Participants shall perform activities and services mutually agreed upon by the employee
and the District; such activities and services may include:

a) Consultant service

b) Demonstration teaching

c) Staff development and in-service program services
d) Student testing services

e) Compilation of test data

f) Orientation of new employees

g) Curriculum development

h) Conference and committee attendance

Employees shall be compensated at $5,620 per year.

15.2.  Early Retirement Incentive Bonus

15.2.1.

Between the ages of fifty-five (55) and sixty-five (65), a member of the unit may be
granted an early retirement incentive bonus of $7,500.
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15.3.

Phased-In Early Retirement/Reduced Workload Program

This program allows a unit member, under certain conditions, to reduce their workload but eamn a
full year of STRS service credit. The provisions are as follows:

15.3.1.  Eligibility Requirements
a) Atleast 55 years of age prior to reduction to workload.
b) Employed for at least ten (10) years in STRS.

c) Immediately preceding five (5) years was full-time without a break in service.
153.2.  Employment Considerations
a) Exercised at request of employee.

b) Employee must work a minimum of one-half the number of days in the year
immediately preceding the reduction in workload.

¢) Board considers whether an employee’s request will be granted on a case-by-case
basis.

d) If granted, can be revoked (including change in FTE) by mutual consent of
employee and District.

e) May not exceed ten (10) years.
15.3.3.  Salary and Benefits
a) Salary based on FTE (not less than .50 FTE).

b) Employee and District pay retirement contributions to STRS as if the employee
was working full-time.

c) Health and Welfare Benefits are paid by District to the same extent as if the
employee was full-time.

d) Leaves (sick leave, personal necessity, etc.) provided based on actual work FTE.
ARTICLE 16

PROCEDURE FOR PERSONNEL EVALUATION
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16.1.  All employees covered by this agreement shall be evaluated pursuant to the Certificated
Evaluation Handbook contained in Appendix B.

ARTICLE 17

PEER ASSISTANCE AND REVIEW PROGRAM

17.1.  Purpose

17.1.1.  The parties desire to establish and maintain a program, pursuant to Education Code
section 44500. to provide assistance to teachers employed by the District who are in need
of assistance in subject matter knowledge, teaching skills, and/or professional
development activities. This program shall hereinafter be entitled the Peer Assistance and
Review Program (sometimes referred to as PAR, or the Program).

17.2.  Definitions

17.2.1.  “Classroom Teacher” is a teacher who spends at least 50% of a teaching day in a regular
classroom.

17.2.2.  “Consulting Teacher” is a teacher who provides assistance to a participating teacher
under the PAR Program.

17.2.3.  “District” is the Larkspur-Corte Madera School District.
17.2.4.  “Joint Committee” is the governance panel of PAR.

17.2.5.  “Participating Teacher” is a teacher who is provided assistance under the PAR program.

17.3.  Joint Committee
17.3.1.  Structure
17.3.1.1.  The Joint Committee shall consist of five (5) members, the majority of whom

shall be certificated teachers who are chosen to serve by the Association. The
District shall choose the administrators of the Joint Committee.

17.3.2.  Meetings

17.3.2.1.  The Joint Committee shall establish its own meeting schedule.
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17.3.2.2.

17.3.2.3.

17.3.2.4.

All actions of the Committee shall be approved by consensus and if a vote is
required, by a three fifths (3/5) vote.

To meet, three fifths (3/5) of the members of the Joint Committee must be present,
of which there shall be at least one (1) administrator present.

Such meetings shall generally take place after the regular teacher workday.

17.3.3.  Compensation/Release Time

17.3.3.1.

17.33.2.

If necessary, teachers who are members of the Joint Committee shall be released
from their regular duties to attend meetings, without loss of pay or benefits.

In carrying out their responsibilities as members of the Joint Committee, teacher
members shall be compensated at the contractual hourly rate for any work time
required beyond the normal teacher work day.

17.3.4.  Responsibilities

The Committee shall be responsible for the following:

17.3.4.1.

17.3.4.2.

17.3.43.

17.3.4.4.

17.3.4.5.

17.3.4.6.

Establishing its own rules of procedure, including the method for the selection of
a Chairperson.

Selecting the panel of Consulting Teachers.

Sending written notification of participation in the PAR Program to the Referred
Participating Teacher, the Consulting Teachers and the site principal.

Making available the panel of Consulting Teachers for selection by the
Participating Teacher.

Establishing a procedure for application as Consulting Teachers.
Reviewing the final report prepared by the Consulting Teachers and making

recommendations to the Governing board regarding the Referred Participating
Teachers’ progress in the PAR program.

17.4.  Consulting Teachers

17.4.1.  Qualifications

17.4.1.1.

The minimum qualifications for a Consulting Teacher are:
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a) Credentialed classroom teacher with permanent status.

b) At least four (4) years of recent classroom experience in the
Larkspur-Corte Madera School District.

c) Demonstrated exemplary teaching ability, as indicated by, among other
things, effective communication skills, subject matter knowledge, and
mastery of a range of teaching strategies necessary to meet the needs of
pupils in different contexts.

17.4.2.  If an appropriate Consulting Teacher is not available in the District, a search shall be
done in or outside the District to identify a Consulting Teacher who will be proposed to
the Joint Committee.

Selection Process

17.4.2.1.  Consulting Teachers shall be selected by a majority vote of the Joint Committee.

1743. Tem

17.43.1.  The Consulting Teacher shall serve a minimum term of at least one (1) year with
an option to serve additional years.

17.4.4.  Compensation/Release Time

17.4.4.1.  Assigned Consulting Teachers shall be provided with a minimum of five (5) full
days of release time.

17.4.4.2.  Consulting Teachers who are actually assigned shall be paid a stipend in the
amount of $2,500.

17.4.5.  Responsibilities

17.4.5.1.  Consulting Teachers are expected to provide support services to a participating
teacher equivalent to an average of 1 to 2 hours/week.

17.4.5.2.  Consulting Teachers shall have the responsibility for no more than one (1)
Participating Teachers per year unless mutually agreed to between the Consulting

Teacher and PAR Committee.

17.4.5.3.  Each Participating Teacher shall receive no fewer than one (1) hour per week of
assistance from a Consulting Teacher.
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17.4.5.4.

17.4.6.  Duties

17.4.6.1.

17.4.6.2.

17.4.6.3.

17.4.6.4.

17.4.6.5.

Consulting Teachers shall assist Participating Teachers by demonstrating,
observing, coaching, conferencing, referring or by other activities, which, in their
professional judgment, will assist the Participating Teacher.

The Consulting Teacher shall meet with the Referred Participating Teacher to
discuss the PAR Program, to establish mutually agreed upon performance goals,
develop the assistance plan, and develop a process for determining successful
completion of the PAR Program. A copy of the improvement plan shall be given
to the Consulting Teacher to discuss with the Participating Teacher.

The Consulting Teacher shall conduct multiple observations of the Participating
Teacher during classroom instruction, and shall have both pre-observation and
post-observation conferences.

The Consulting Teacher shall monitor the progress of the Referred Participating
Teacher and shall provide periodic written reports to the Referred Participating
Teacher for discussion and review.

The Consulting Teacher shall continue to provide assistance to the Referred
Participating Teacher until he or she concludes that the teaching performance of
the Participating Teacher is satisfactory, or that further assistance will not be
productive. A copy of the Consulting Teacher’s report shall be submitted to and
discussed with the Referred Participating Teacher to receive their input and
signature before it is submitted to the Joint Committee. The Participating
Teacher’s signing of the report does not necessarily mean agreement, but rather
that they have received a copy of the report. The Consulting Teacher shall submit
a final report to the Joint Committee by May 1. The Referred Participating
Teacher shall have the right to submit a written response, within twenty (20) days,
and have it attached to the final report. The Referred Participating Teacher shall
also have the right to request a meeting with the Joint Committee, and to be
represented at this meeting by an Association representative of their choice.

The Consulting Teacher’s final written report shall make recommendations to the
Joint Committee in regard to the Referred Participating Teacher’s progress in the
Peer Assistance Program. The report shall be that the Referred Participating
Teacher did or did not participate fully in Peer Assistance, and one (1) of the
following:

17.4.6.5.1.  Is making progress and continued participation in the Peer Assistance

Program is recommended; or
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17.4.6.5.2.  Made significant progress and continued participation in the Peer
Assistance Program is not recommended; or

17.4.6.5.3.  Did not make progress in the Peer Assistance Program and it is not
recommended to continue in the Program.

17.4.6.6.  The results of the Referred Participating Teacher’s participation in the PAR
Program shall be made available for placement in their personnel file, and may be
used in the evaluation of the Referred Participating Teacher.

17.4.6.7.  Nothing herein shall be interpreted as limiting the authority of the Governing
Board to institute any form of discipline of the Participating Teacher at any time.

17.5.  Method of Participation

17.5.1.  The order of priority for participation is as follows:
17.5.1.1.  Permanent teachers with an unsatisfactory evaluation.

17.5.1.2.  Permanent teachers who volunteer to participate subject to needs and available
resources.

17.5.2. A Referred Participating Teacher is a teacher with permanent status who receives
assistance to improve their instructional skills, classroom management, knowledge of
subject, and/or related aspects of his or her teaching performance as a result of an
unsatisfactory final evaluation.

17.5.2.1. A Referred Participating Teacher may select their Consulting Teacher from the
panel provided by the Joint Committee. A different Consulting Teacher may be
selected to work with the Participating Teacher at any time during the process
when requested to do so by the Participating Teacher or the Consulting Teacher.

17.5.2.2.  The Referred Participating Teacher has the right to be represented throughout the
PAR process by an Association representative of their choice.

17.5.3. A volunteer Participating Teacher is a teacher with permanent status who volunteers to
participate in the PAR Program. The purpose of participation in the PAR Program for the
Volunteer Participating Teacher is for peer assistance only and the Consulting Teacher
shall not participate in a performance review of the Volunteer Participating Teacher. The
Volunteer Participating Teacher may terminate their participation in the PAR Program at
any time.

17.5.3.1.  All communication between the Consulting Teacher and a Volunteer Participating
Teacher shall be confidential, and without the written consent of the Volunteer,
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shall not be shared with others, including the site principal, the evaluator or the
Joint Committee.

17.5.3.2.  The Volunteer Participating Teacher has the right to be represented throughout the
PAR process by an Association representative of their choice.

17.6.  Miscellaneous Provisions

17.6.1.  Confidentiality

17.6.1.1.  Documents generated by Consulting Teacher and Panel Members regarding
specific Participating Teachers as part of the assistance process set forth in this
Agreement shall be deemed personnel records and shall remain confidential to the

extent required by law.
17.6.2.  Indemnification

17.6.2.1.  The District shall defend and hold harmless individual Panel members and
Consulting Teachers from any lawsuit or claim arising out of the performance of
their duties under this Program as provided by the California Government Tort

Claims Act.

17.6.3. QGrievance

17.6.3.1.  The provisions of PAR are not subject to the grievance procedure contained
within the Collective Bargaining Agreement between these parties, nor to any
grievance procedure contained within Board Policies or District Regulations. The
PAR Panel shall address any complaints or issues raised by the Participating
Teachers or the Consulting Teachers.

ARTICLE 18
GRIEVANCE PROCEDURE

18.1.  Definitions

18.1.1. A “grievance” is an allegation by an employee of the District, or by the Association, that
there has been a violation, misinterpretation or misapplication of a provision of the
Agreement.

\

18.1.2. A “day” is any day in which the District Office is open for business.

18.1.3. A “grievant” may be an employée, or group of employees, or the Association.
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18.2. Informal Level

18.2.1.  Before

filing a formal grievance, the grievant shall attempt to resolve the grievance by an

informal conference with the employee’s immediate supervisor. Until final disposition of

the grie
employ

vance, the grievant is required to conform to the original direction of the
ee’s immediate supervisor.

18.2.2.  The grievant may be represented at all stages of the grievance procedure by themself or,

at their
18.3. Formal Level

18.3.1. Levell

option, by a representative of the Association.

18.3.1.1.

18.3.1.2.

18.3.1.3.

Within twenty (20) days after the occurrence of the act or omission giving rise to
the grievance, the grievant must present the grievance in writing to the
employee’s immediate supervisor.

The written grievance shall present in a clear concise statement, including the
specific section of the Agreement allegedly violated, misinterpreted, or
misapplied, the circumstances involved, and the specific remedy sought.

The immediate supervisor shall communicate to the grievant a decision in writing
ten (10) days after receiving the grievance. Failure by a grievant to appeal a
decision within the specified time limits shall be deemed an acceptance of the
decision. If the administrator does not respond within the time limits, the grievant
may appeal to the next level.

18.3.2. Levelll

18.3.2.1.

18.3.2.2.

In the event the grievant is not satisfied with the decision at Level I, the grievant
‘may appeal the decision to the Superintendent, or the Superintendent’s designee,
within ten (10) days after receiving a decision from Level I. The appeal statement
shall include a copy of the original grievance, the decisions rendered and a clear
and concise statement of the reasons for the appeal.

The Superintendent, or the Superintendent’s designee, shall communicate the
decision in writing to the grievant within ten (10) days after receiving the appeal.
Failure by a grievant to appeal a decision within the specified time limits shall be
deemed an acceptance of the decision. If the Superintendent or the designee does
not respond within the time limits, the grievant may appeal to the next level.

18.3.3.  Level III
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18.3.3.1.  If the grievant is not satisfied with the disposition of the grievance at Level II, or
if no written decision has been rendered within ten (10) days after the grievant has
first met with the Superintendent, or the designee, the grievant may proceed to a
mediation step.

18.3.3.1.1.  The representatives of the District and Association shall request the use of
the services of a mediator from the California State
Mediation/Conciliation Service at no cost to either party.

18.3.3.1.2.  The mediator, within a mutually agreeable time frame, shall meet with the
grievant, any witnesses, the Association and the District for the purpose of
resolving the grievance.

18.3.3.1.3.  Ifresolved, a written copy of any agreement mediated shall be signed by
the grievant, the Association and District at the mediation session and will
be implemented in a timely fashion.

18.3.4. Level IV

18.3.4.1.  If the grievant is not satisfied with the disposition of the grievance at Level III, the
grievant may within ten (10) days of the mediation session appeal the grievance
by either of the following alternatives:

18.3.4.1.1.  Board of Trustees — A copy of the appeal shall be furnished to the
Superintendent. Upon receipt, the Superintendent, or the designee, shall
within thirty-five (35) days:

18.3.4.1.1.1.  Furnish a full report to the Governing Board. The report shall
include (a) the certificated employee’s statement or complaint, and
(b) all other pertinent materials, which shall include reports of the
findings and opinions of all other levels.

18.3.4.1.1.2.  From receipt of the appeal, the Governing board shall conduct a
hearing at which time the grievant and their representative shall
present the grievant’s case.

18.3.4.1.1.3.  From receipt of the appeal, the Governing Board shall issue its
decision and shall communicate such in writing to the grievant,
with copies to the Superintendent and principal. The decision of
the Governing Board shall be final to the extent that no rights of
the aggrieved to legal action are abrogated,

OR,
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18.3.4.1.2.  The grievant may request, in writing, that the Association submit the

18.3.4.2.

18.3.4.3.

grievance to advisory arbitration. The Association, by written notice to the
State Conciliation and Mediation Services (SCMS) with a copy to the
Superintendent, within fifteen (15) days after receipt of the request from
the aggrieved person, may submit the grievance to advisory arbitration. If
any questions arise as to the arbitrability of the grievance, such questions
will be rule upon by the arbitrator only after the arbitrator has had an
opportunity to hear the merits of the grievance.

The parties shall select a mutually acceptable arbitrator, by striking alternative
names, within ten (10) days of receipt of the SCMS’ list of seven (7) arbitrators.
The parties shall be bound by the rules and procedures of the American
Arbitration Association’s Voluntary Labor Arbitration Rules.

The arbitrator’s decision will be in writing and will set forth the arbitrator’s
finding of fact, reasoning and conclusions on the issues submitted. The arbitrator
will be without power or authority to make any decision which requires the
commission of an act prohibited by law or which is violative of the terms of this
Agreement. However, it is agreed that the arbitrator is empowered to include in
any award such financial reimbursement or other remedies as the arbitrator judges
to be proper. The decision of the arbitrator will be submitted to the District and
the Association and will be binding upon the parties of the Agreement, unless
appealed in the following manner:

18.3.4.3.1.  The Superintendent or designee or the Association may reject the

recommendation and appeal in writing to the Board of Trustees within ten
(10) days after receiving the arbitrator's report.

18.3.4.3.1.1.  Upon receipt of the appeal, together with the documents presented
at the lower levels of the grievance, the Board of Trustees shall
consider the grievance. The decision of the Board shall be based on
the facts presented in the written documents, and oral and/or
written argument presented at the time of the appeal. The decision
shall be rendered no later than the next regular Board of Trustees
meeting which is scheduled at least fifteen (15) days subsequent to
the Board of Trustees' receipt of the arbitrator's report.

18.3.4.3.2.  If the Board consists of five members, it is necessary to have four votes to

overturn the decision of the advisory arbitrator.

18.3.43.3.  If the Board consists of four members, it is necessary to have three votes

to overturn the decision of the advisory arbitrator.
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19.1.

19.2.

18.3.43.4.  If the Board consists of three members, it is necessary to have three votes
to overturn the decision of the advisory arbitrator.

18.3.4.4.  All costs for the services of the arbitrator including, but not limited to, per diem

expenses, travel and subsistence expenses, and the cost of any hearing room will
be borne equally by the District and the Association. All other costs will be borne
by the party incurring them.

ARTICLE 19

SALARY

Bargaining unit members shall receive eleven (11) monthly paychecks commencing with the last
workday in August and ending with the last workday in June. Teachers have the option of
receiving deferred pay

Salary Hurdle Requirements

19.2.1.

19.2.2.

An employee shall advance once year step for each year served in the District up to six
(6) in Class I, up to eight (8) in Class II, up to twelve (12) in Class III, and up to eighteen
(18) in Class IV, V and VI, as shown on the Salary Schedule.

An employee shall advance one step for each year of active teaching experience if they
have worked fifty percent (50%) or more of the days of a contract work year. This
includes a bargaining unit member on a part-time leave under 14.11. Unit members
teaching less than 50% of a contract work year will be credited with a year of experience
of step advancement at the end of two or more years where their accumulated number of
days worked equals fifty percent (50%) or more. Substitute time is not allowable for this
provision.

19.2.2.1.  Bargaining unit members on part-time contracts or shared contracts are not

19.2.3.

19.2.4,

19.2.5.

covered under 19.3.2, but under 19.3.3.

Unit members on part-time or shared contracts will be credited with a year of experience
credit for step advancement at the end of one year if they have taught at least 75% of the
contract work year. Unit members teaching less than 75% of a contract work year will be
credited with a year of experience of step advancement at the end of two consecutive
years. Substitute time is not allowable for this provision.

Unit members must request approval in advance, in writing, from their principal to take
courses and units to qualify for advancement on the salary schedule.

Classes — There are six classes in the salary schedule:
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a. B.A., B.S. or equivalent degree

b. B.A. + 15 units of college or university work completed after B.A.
c. B.A. + 30 units of college or university work completed after B.A.
d. B.A. + 45 units of college or university work completed after B.A.
€. B.A. + 60 units of college or university work completed after B.A.
f. B.A. + 75 units of college or university work completed after B.A.

19.2.6.  Evidence of unit or degree completion must be received by the district office no later than
September 15 of any given school year to receive credit for that school year.

19.3.  Other Compensation

19.3.1.  The Master’s Degree stipend shall be $1,750 per year.
19.3.2.  National Board Certification shall be paid $2,000 per year.
19.3.3.  The Doctoral Degree stipend shall be $2,000 per year.

19.3.4.  All assigned Special Education Case Load Managers shall receive, beyond the regular
teacher work year, a stipend equivalent to three (3) days pay based on the unit member’s
per diem pay.

19.3.5.  Any Speech and Language Pathologist who has achieved a Certificate of Clinical
Competence shall be paid $1,500 per year added to the unit member’s salary.

19.3.6. At Step 21 bargaining unit members shall receive a longevity stipend of $1,000.

19.3.7.  Signing Bonus

19.3.7.1.  The District may offer a one-time signing bonus to new hires of $5000 to
bargaining unit members who currently have a regular credential qualifying them
to serve as education specialists, speech and language pathologists, math, or
science teachers. The availability of such bonuses at any time may be
communicated in the job announcements for these positions or may be added
following initial interviews in the event that there is a small applicant pool.
Certificated employees who qualify for such signing bonuses shall receive $5,000
within the first 90 calendar days of employment.
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19.4.

20.1.

20.2.

Initial Salary Schedule Placement

19.4.1.  Teachers new to the District will be given up to twelve (12) years of credit (placement at
step 13) for public school experience.

19.4.2.  Initial salary schedule placement will be based on years served for at least 75% of the
employee’s contract days in either a temporary, probationary or permanent certificated
position in a public school setting. Substitute time is not allowed for this provision.

19.4.3.  Teachers new to the District shall be given accredited private school experience while
holding a valid California Credential. Such experience shall be granted one-half credit up
to a maximum of five (5) years of credit.

ARTICLE 20
MISCELLANEOUS
Savings

20.1.1.  Inany provision of the Agreement or any application thereof to any employee is held by
a court of competent jurisdiction to be contrary to law, then such provision or application
will be deemed invalid, to the extent required by such court decision, but all other
provisions or applications shall continue in full force and effect.

20.1.2.  The parties shall meet not later than ten (10) days after such court decision to renegotiate
the provision or provisions affected.

Statutory Changes

Reduction or elimination of employee benefits which are brought about by the amendment or
repeal of statutory guarantees incorporated into this Agreement shall obligate the parties within
ten (10) days of such amendment or repeal to negotiate for the purpose of restoring such benefits
in the Agreement.
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LARKSPUR-CORTE MADERA SCHOOL DISTRICT | 2023-2024

Board approved 5/18/22 / UPDATED: 8/31/23 ~ CERTIFICATED WORK DAY (3) =

4 Independence Day
! Holiday

New Certificated Work Day
Certificated Professional
Development Days
Certificated & Para Work Days

£ 23 First Day of School
i 23-31 Kindergarten early dismissal
{31 Hall's Back-to-School Night

11 Staff; 7 Student Days

All schools early dismissal

Labor Day Holiday (No School)
Neil Cummins and Cove Back-to-
School Night

Certificated Work Day (No
School)

20 Staff; 19 Student Days
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(All schools early dismissal)

| 22 Staff; 22 Student Days
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i 17 End of First Trimester

| 20-24 Thanksgiving Break

(No School)

{ 23 Thanksgiving Holiday

{ 24 Local Holiday

i 16 Staff; 15 Student Days
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P22 All schools early dismissal
I 25-31 Winter Break (No School)
i 25 Local Holiday
‘26 Local Holiday
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16 Staff; 16 Student Days
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CERTIFICATED PROFESSIONAL DEVELOPMENT DAYS (4) 5

1 New Year's Holiday
(No School)
2-5 Winter Breaok (No School)

15 MLK Holiday (No School)

17 Staff; 17 Student Days

16 All schools early dismissal

19-23 Mid-Winter Break
(No School)

19 President's Day Holiday

23 Lincoln's Birthday Observed |

16 Staff; 16 Student Days

End of Second Trimester
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28
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8-12 Spring Break (No School)
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13 Last Day of School
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APPENDIX B

Continuous Improvement Process

Handbook and Forms Can Be Accessed On The District’s Website http://lcmschools.org
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Certificated Salary Schedule: Teachers & Counselors

(Annual)

2023-2024

187 Work Days

Salary Schedule # 01-00 (Effective July 1, 2023; 8%)
BA+0-14 BA+15-29 | BA+30-44 | BA+45-59 | BA+60-74 BA+75
Step I 1T III v \' VI

1 $62,766 $62,766 $62,766 $62,766 $62,766 $62,766
2 $62,766 $62,766 $64,462 $67,708 $70,511 $70,511
3 $62,766 $62,766 $65,251 $69,627 $73,417 $73,452
4 $62,766 $62,766 $68,182 $72,570 $76,379 $80,203
5 $62,766 $66,555 $71,127 $75,499 $79,318 $83,141
6 $62,766 $69,543 $74,064 $78,437 $82,255 $86,078
7 $62,766 $72,431 $77,002 $81,376 $85,194 $89,014
8 $62,766 $75,364 $79,936 $84,312 $88,131 $91,948
9 $62,766 $75,364 $82,871 $87,248 $91,070 $94,889
10 $62,766 $75,364 $85,810 $90,179 $93,998 $97.819
11 362,766 $75,364 $88,743 $93,123 $96,942 $100,756
12 $62,766 $75,364 $91,681 $96,060 $99,873 $103,695
13 $62,766 375,364 $91,681 $97,994 $101,811 $105,629
14 562,766 $75,364 $91,681 $99,929 $103,748 $107,567
15 $62,766 $75,364 $91,681 $101,864 $105,685 $109,496
16 $62,766 $75,364 $91,681 $103,797 $107,610 $111,437
17 $62,766 $75,364 $91,681 $105,734 $109,548 $113,365
18 $62,766 $75,364 $91,681 $107,664 $111,485 $115,305
16 $62,766 $75,364 $91,681 $107,664 $111,485 $117,611
20 $62,766 $75,364 $91,681 $107,664 $111,485 $120,551
21 $62,766 $75,364 $91,681 $107,664 $111,485 $123,565

Placement based on the semester units
Maximum placement for teachers on the salary: Column VI, Step 13

OTHER COMPENSATION
Master’s Degree: $1,750 /annual each (prorated based on FTE)
Certificate of Clinical Competence: $2,000/annual each (prorated based on FTE)
Doctorate and National Board Certification: $2,000/annual each (prorated based on FTE)
New Certificated: 1 additional day per diem, for orientation

Longevity: $1000 at Step 24

Extra Duty Compensation: $50/hour
Education Specialist Case Managers shall receive a stipend equivalent to six (6) days
See bargaining agreement for clarification on advancement, salary placement, leaves, etc.

BENEFITS

Benefit Packet: See LCMEA Agreement

Paid Sick Leave: 1 day per month accumulative (10 days annually). Prorated based on FTE. Accrued in September

Personal Necessity: 7 days per year, deducted from sick leave balance

Personal Leave Day: 1 day per year, prorated based on FTE — must be approved by supervisor

Board Approved: 4.19.2023




Certificated Salary Schedule: Psychologist (Annual)
2023-2024

195 Work Days
Salary Schedule # 03-00 (Effective July 1, 2023; 8%)

Step Annual
1 $100,598
2 $103,114
3 $105,692
4 $108,334
5 $111,043
6 $113,818
7 $116,663
8 $119,580
9 $122,570
10 $125,635
11 $128,775
12 $131,994

OTHER COMPENSATION
Master’s Degree: $1,750 /annual each (prorated based on FTE)
Certificate of Clinical Competence: $2,000/annual each (prorated based on FTE)
Doctorate and National Board Certification: $2,000/annual each (prorated based on FTE)
New Certificated: 1 additional day per diem, for orientation
Longevity: $1000 at Step 15
Extra Duty Compensation: $50/hour
Work days logged/reported to Special Education Director
See bargaining agreement for clarification on advancement, salary placement, leaves, etc.

BENEFITS
Benefit Packet: See LCMEA Agreement
Paid Sick Leave: 1 day per month accumulative (10 days annually). Prorated based on FTE. Accrued in September

Personal Necessity: 7 days per year, deducted from sick leave balance
Personal Leave Day: 1 day per year, prorated based on FTE — must be approved by supervisor

Board Approved: 4.19.2023




Certificated Salary Schedule: Speech Pathologist & Nurse
(Annual)
2023-2024

Speech Pathologist: 195 Work Days (187 work days plus 8 case management days)
Nurse: 187 Work Days

Speech
Step Pathologist Nurse
Annual Annual
1 $97,580 $93,577
2 $100,020 $95,917
3 $102,521 $98,315
4 $105,084 $100,773
5 $107,711 $103,292
6 $110,403 $105,874
7 $113,164 $108,521
8 $115,993 $111,234
9 $118,893 $114,015
10 $121,865 $116,866
11 $124,911 $119,787
12 $128,034 $122,781

OTHER COMPENSATION
Master’s Degree: $1,750 /annual each (prorated based on FTE)
Certificate of Clinical Competence: $2,000/annual each (prorated based on FTE)
Doctorate and National Board Certification: $2,000/annual each (prorated based on FTE)
New Certificated: 1 additional day per diem, for orientation
Longevity: $1000 at Step 15
Extra Duty Compensation: $50/hour
Note: case management Days are flexible and logged/reported to Special Education Director

BENEFITS

Benefit Packet: See LCMEA Agreement
Paid Sick Leave: 1 day per month accumulative (10 days annually). Prorated based on FTE. Accrued in September

Personal Necessity: 7 days per year, deducted from sick leave balance
Personal Leave Day: 1 day per year, prorated based on FTE — must be approved by supervisor

Board Approved: 4.19.2023
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Board Approved: 4.19.2023



Certificated Salary Schedule: Teachers & Counselors
(Annual)
2024-2025

187 Work Days
Salary Schedule # 01-00 (Effective July 1, 2024; 3%)

BA+0-14 | BA+15-29 [ BA+30-44 | BA+45-59 | BA+60-74 BA +75
Step I II I v v VI
1 364,649 $64,649 $64,649 $64,649 $64,649 $64,649
2 364,649 $64,649 $66,396 $69,739 $72,626 $72,626
3 $64,649 $64,649 $67,209 $71,715 $75,620 $75,656
4 $64,649 $64,649 $70,228 $74,747 $78,670 $82,609
5 $64,649 $68,552 $73,261 $77,764 $81,698 $85,636
6 $64,649 $71,629 $76,286 $80,790 $84,723 $88,661
7 564,649 $74,604 $79,312 $83,818 $87,750 $91,684
8 $64,649 $77,625 $82,334 $86,842 $90,775 $94,706
9 $64,649 $77,625 $85,358 $89,865 $93,802 $97,736
10 $64,649 $77,625 $88,384 $92,885 $96,818 $100,754
11 364,649 $77,625 $91,405 $95,917 $99,850 $103,779
12 $64,649 $77,625 $94,432 $98,942 $102,869 $106,806
13 $64,649 $77,625 $94,432 $100,934 $104,865 $108,798
14 $64,649 $77,625 $94,432 $102,927 $106,861 $110,794
15 $64,649 $77,625 $94,432 $104,920 $108,855 $112,780
16 364,649 $77.,625 $94,432 $106,911 $110,838 $114,780
17 $64,649 $77,625 $94,432 $108,906 $112,834 $116,766
18 $64,649 $77,625 394,432 $110,894 $114,830 $118,764
19 $64,649 $77,625 $94,432 $110,894 $114,830 $121,140
20 $64,649 $77,625 $94,432 $110,894 $114,830 $124,168
21 $64,649 $77,625 $94,432 $110,894 $114,830 $127,272

Placement based on the semester units
Maximum placement for teachers on the salary: Column VI, Step 13

OTHER COMPENSATION
Master’s Degree: $1,750 /annual each (prorated based on FTE)
Certificate of Clinical Competence: $2,000/annual each (prorated based on FTE)
Doctorate and National Board Certification: $2,000/annual each (prorated based on FTE)
New Certificated: 1 additional day per diem, for orientation
Longevity: $1000 at Step 24
Extra Duty Compensation: $50/hour
Education Specialist Case Managers shall receive a stipend equivalent to six (6) days
See bargaining agreement for clarification on advancement, salary placement, leaves, etc.

BENEFITS
Benefit Packet: See LCMEA Agreement
Paid Sick Leave: 1 day per month accumulative (10 days annually). Prorated based on FTE. Accrued in September
Personal Necessity: 7 days per year, deducted from sick leave balance
Personal Leave Day: 1 day per year, prorated based on FTE — must be approved by supervisor

Board Approved: 4.19.2023




Certificated Salary Schedule: Psychologist (Annual)
2024-2025

195 Work Days
Salary Schedule # 03-00 (Effective July 1, 2024; 3%)

Step Annual
1 $103,616
2 $106,207
3 $108,862
4 $111,584
5 $114,374
6 $117,233
7 $120,163
8 $123,167
9 $126,247
10 $129,404
11 $132,638
12 $135,954

OTHER COMPENSATION
Master’s Degree: $1,750 /annual each (prorated based on FTE)
Certificate of Clinical Competence: $2,000/annual each (prorated based on FTE)
Doctorate and National Board Certification: $2,000/annual each (prorated based on FTE)
New Certificated: 1 additional day per diem, for orientation
Longevity: $1000 at Step 15
Extra Duty Compensation: $50/hour
Work days logged/reported to Special Education Director
See bargaining agreement for clarification on advancement, salary placement, leaves, etc.

BENEFITS
Benefit Packet: See LCMEA Agreement
Paid Sick Leave: 1 day per month accumulative (10 days annually). Prorated based on FTE. Accrued in September
Personal Necessity: 7 days per year, deducted from sick leave balance
Personal Leave Day: 1 day per year, prorated based on FTE — must be approved by supervisor

Board Approved: 4.19.2023




Certificated Salary Schedule: Speech Pathologist & Nurse
(Annual)
2024-2025

Speech Pathologist: 195 Work Days (187 work days plus 8 case management days)
Nurse: 187 Work Days
(Effective July 1, 2024; 3%)

Speech
Step Pathologist Nurse
Annual Annual
1 $100,507 $96,384
2 $103,021 $98,794
3 $105,596 $101,264
4 $108,236 $103,796
5 $110,943 $106,391
6 $113,716 $109,050
7 $116,558 $111,777
8 $119,472 $114,571
9 $122,460 $117,436
10 $125,521 $120,372
11 $128,659 $123,380
12 $131,875 $126,465

OTHER COMPENSATION
Master’s Degree: $1,750 /annual each (prorated based on FTE)
Certificate of Clinical Competence: $2,000/annual each (prorated based on FTE)
Doctorate and National Board Certification: $2,000/annual each (prorated based on FTE)
New Certificated: 1 additional day per diem, for orientation
Longevity: $1000 at Step 15
Extra Duty Compensation: $50/hour
Note: case management Days are flexible and logged/reported to Special Education Director

BENEFITS
Benefit Packet: See LCMEA Agreement
Paid Sick Leave: 1 day per month accumulative (10 days annually). Prorated based on FTE. Accrued in September
Personal Necessity: 7 days per year, deducted from sick leave balance
Personal Leave Day: 1 day per year, prorated based on FTE — must be approved by supervisor

Board Approved: 4.19.2023
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Brett Geithman, Ed.D, Superintendent

BOARD OF TRUSTEES
Elizabeth Blair
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Amir Movafaghi
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Board Approved: 4.19.2023



- Certificated Salary Schedule: Teachers & Counselors

(Annual)

2025-2026

: 187 Work Days

Salary Schedule # 01-00 (Effective July 1, 2025; 3%)
BA+0-14 |BA+15-29 | BA+30—-44 | BA+45-59 | BA+60—-74 BA+75
Step I II T v \% VI

1 566,588 $66,588 $66,588 $66,588 $66,588 $66,588
2 $66,588 $66,588 $68,388 $71,832 $74,805 $74,805
3 $66,588 $66,588 $69,225 $73,867 $77,888 $77,925
4 $66,588 $66,588 $72,335 $76,990 $81,030 $85,088
5 $66,588 $70,609 $75,459 $80,097 $84,149 $88,205
6 566,588 $73,778 $78,575 $83,214 $87,264 $91,320
7 $66,588 $76,842 $81,692 $86,332 $90,382 $94,435
8 $66,588 $79,953 $84,804 $89,447 $93,498 $97,547
9 366,588 $79,953 $87,918 $92,561 $96,616 $100,668
10 566,588 $79,953 $91,035 $95,671 $99,723 $103,776
11 $66,588 $79,953 $94,147 $98,794 $102,846 $106,892
12 $66,588 $79,953 $97,264 $101,910 $105,955 $110,010
13 $66,588 $79,953 $97,264 $103,962 $108,011 $112,062
14 $66,588 $79,953 $97,264 $106,015 $110,067 $114,118
15 $66,588 $79,953 $97,264 $108,067 $112,121 $116,164
16 $66,588 $79,953 $97,264 $110,118 $114,163 $118,223
17 $66,588 $79,953 $97,264 $112,174 $116,219 $120,269
18 $66,588 $79,953 $97,264 $114,221 $118,275 $122,327
19 366,588 $79,953 $97,264 $114,221 $118,275 $124,774
20 $66,588 $79,953 $97,264 $114,221 $118,275 $127,893
21 566,588 $79,953 $97,264 $114,221 $118,275 $131,090

Placement based on the semester units
Maximum placement for teachers on the salary: Column VI, Step 13

OTHER COMPENSATION
Master’s Degree: $1,750 /annual each (prorated based on FTE)
Certificate of Clinical Competence: $2,000/annual each (prorated based on FTE)
Doctorate and National Board Certification: $2,000/annual each (prorated based on FTE)
New Certificated: 1 additional day per diem, for orientation

Longevity: $1000 at Step 24

Extra Duty Compensation: $50/hour
Education Specialist Case Managers shall receive a stipend equivalent to six (6) days
See bargaining agreement for clarification on advancement, salary placement, leaves, etc.

BENEFITS

Benefit Packet: See LCMEA Agreement

Paid Sick Leave: 1 day per month accumulative (10 days annually). Prorated based on FTE. Accrued in September

Personal Necessity: 7 days per year, deducted from sick leave balance
Personal Leave Day: 1 day per year, prorated based on FTE — must be approved by supervisor

Board Approved: 4.19.2023




~ Certificated Salary Schedule: Psychologist (Annual)
2025-2026

195 Work Days
Salary Schedule # 03-00 (Effective July 1, 2025; 3%)

Step Annual
1 $106,724
2 $109,393
3 $112,128
4 $114,931
5 $117,805
6 $120,750
7 $123,768
8 $126,862
9 $130,035
10 $133,286
11 $136,617
12 $140,032

OTHER COMPENSATION
Master’s Degree: $1,750 /annual each (prorated based on FTE)
Certificate of Clinical Competence: $2,000/annual each (prorated based on FTE)
Doctorate and National Board Certification: $2,000/annual each (prorated based on FTE)
New Certificated: 1 additional day per diem, for orientation
Longevity: $1000 at Step 15
Extra Duty Compensation: $50/hour
Work days logged/reported to Special Education Director
See bargaining agreement for clarification on advancement, salary placement, leaves, etc.

BENEFITS
Benefit Packet: See LCMEA Agreement
Paid Sick Leave: 1 day per month accumulative (10 days annually). Prorated based on FTE. Accrued in September
Personal Necessity: 7 days per year, deducted from sick leave balance
Personal Leave Day: 1 day per year, prorated based on FTE — must be approved by supervisor

Board Approved: 4.19.2023




Certificated Salary Schedule: Speech Pathologist & Nurse
~ : (Annual)
2025-2026

Speech Pathologist: 195 Work Days (187 work days plus 8 case management days)
Nurse: 187 Work Days
(Effective July 1, 2025; 3%)

Speech
Step Pathologist Nurse
Annual Annual
1 $103,523 $99,276
2 $106,112 $101,758
3 $108,764 $104,302
4 $111,483 $106,910
5 $114,271 $109,583
6 $117,127 $112,322
7 $120,055 $115,130
8 $123,057 $118,008
9 $126,133 $120,959
10 $129,287 $123,983
11 $132,519 $127,082
12 $135,831 $130,259

OTHER COMPENSATION
Master’s Degree: $1,750 /annual each (prorated based on FTE)
Certificate of Clinical Competence: $2,000/annual each (prorated based on FTE)
Doctorate and National Board Certification: $2,000/annual each (prorated based on FTE)
New Certificated: 1 additional day per diem, for orientation
Longevity: $1000 at Step 15
Extra Duty Compensation: $50/hour
Note: case management Days are flexible and logged/reported to Special Education Director

BENEFITS
Benefit Packet: See LCMEA Agreement
Paid Sick Leave: 1 day per month accumulative (10 days annually). Prorated based on FTE. Accrued in September
Personal Necessity: 7 days per year, deducted from sick leave balance
Personal Leave Day: 1 day per year, prorated based on FTE — must be approved by supervisor

Board Approved: 4.19.2023




APPENDIX C-2

Certificated Stipend Table

POSITION LOCATION STIPEND*
Athletics
e Athletic Director Hall $5,000
e Coaches Hall $1,500
o Basketball
o Cross Country
o Flag Football
o Track & Field
o Volleyball
Coordinators
e Garden Cove, Hall, NC $1,000
e Green Team Cove, Hall, NC 51,000
Competition Locations Stipends
e Odyssey of the Mind e Cove, Hall, NC e 51,500
e Math Olympiad e Cove, NC e 51,000
e Spelling Bee e Cove, NC, Hall e 5250
e Geography Bee e Hall e 5250
® Mathietes e Hall e 51,500
e Other approved competition e Cove, NC, Hall e TBD
e 6th Grade Orientation Hall (Two positions) S500 (per position)
e Social Media Cove, Hall, NC $1,500
e Student Council Cove, Hall, NC $2,000
e Yearbook (if not a class) Hall $5,000
e Cove in Motion Cove $2,000
Outdoor Ed
e Site Lead Cove, NC $250
e QOvernight Chaperone Cove, NC $350 (per night)
Clubs
Teacher-Led Clubs Cove, Hall, NC $250 (per club)

e Run an approved club




Student-Led Clubs Cove, Hall, NC $100 (per club)
e Host an approved club
Music
e Middle School Band Advisor Hall $1,500
Grade Level and Department Leads
e ELA Hall $2,000
e Math Hall
® Science Hall
e History Hall
e Special Ed Cove, Hall, or NC
e Electives/VAPA/Physical Education Cove, Hall, or NC
e One per elementary grade level Cove or NC
(across district)
Teacher Support

e Teacher Induction Support Provider

Cove, Hall, NC (as
needed)

$2,000 for first,
51,000 for each
additional
concurrently

Elementary Combination Classes

Combination Classroom Teacher

Cove, NC

$5,000

The district has discretion to determine which stipends are available each year depending on
available funding sources and program needs.




APPENDIX D-1

Declaration of Domestic Partnership (Form NP/SF DP-1) Please go to the website below
for the most recent information from State of California

\

http://www.sos.ca.gov/dpregistry



APPENDIX D-2
Notice of Termination of Domestic Partnership (Form NP/SF DP-2)
Please go to the website below for the most recent information from State of California

http://www.sos.ca.gov/dpregistry



APPENDIX E

LARKSPUR-CORTE MADERA SCHOOL DISTRICT

To: LCMSD Payroll and Benefits Specialist

Re: Annual Transfer of Sick Leave

Please Review Article 13, Leaves, Section 1.5 — Sick Leave Bank, prior to completing this form.

I'have read Article 13, Section 1.5. I understand the LCMEA Certificated Sick Leave Bank process and I agree
to abide by the terms of that process. Pursuant to Section 1.5.10, I understand my participation in the
Certificated Sick Leave Bank is voluntary, but requires a contribution to the bank in order to access (withdraw

from)it. X (please initial)
Please Complete (check one), Sign and Return:

Per section 1.5.11, I hereby authorize the irrevocable transfer of one day (6 hours) of my accumulated
sick leave to the bank.

I do not wish to transfer one day of my accumulated sick leave to the Certificated Sick Leave Bank. I
understand that, without a contribution, I am not eligible to access the bank for withdrawal.

Please return by

Sincerely,

Signature

Name (print clearly)

Date



APPENDIX F

LARKSPUR-CORTE MADERA SCHOOL DISTRICT SUMMARY OF LEAVES FOR
CERTIFICATED EMPLOYEES

Type of Leave Amount of Leave Time Description of Leave Contract
Reference*
Sick Leave 10 days/year Unit member’s own illness or injury 13.1
Sick Leave Access to sick leave bank - Catastrophic illness/injury of unit 13.15
Bank member/immediate family member
Long Term Up to 5 months of Long term illness/injury that continues 13.1.6
Illness Leave differential pay beyond all of the unit member’s
accumulated sick leave
Personal 7 days/year chargeable to For reasons compelling personal necessity 133
Necessity sick leave (illness of immediate family member,
Leave bereavement leave extended time, accident
of unit member or immediate family
member, court appearance, religious
holidays)
Personal Leave 1 day/year Personal reason — Prior 13.4
‘ application/approval required
Bereavement 3 days or 5 days if travel Death of an immediate family member of 135
Leave greater than 400 miles the unit member
Pregnancy Use of sick leave and then Doctor and employee determine length of 13.6
Disability differential leave if unit maternity disability
Leave member exhausts their sick
leave
Sabbatical Differential pay or ¥ For study/travel; tenured teachers are 13.7
Leave salary eligible if they have served for at least 7
consecutive years
Family Care Unpaid 12 weeks per year; For birth of unit member’s child; adoption; 13.8
Leave Health and Welfare benefits care for spouse, child, or parent with a
paid by District as if the serious health condition; or unit member’s
employee was not on leave own serious health condition
Other Leaves Unpaid — Maximum of 2 Apply by February 1 — only permanent 13.9
years unit members eligible
Parental Leave To care for needs related to the birth or 13.10

10 days chargeable to
accumulated sick leave (or
differential leave if
necessary)

adoption of the unit member’s child

*Reference collective bargaining contract for detailed information regarding the leave provision.




